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i5PJg4] __W ^ TF»n^ : 





4«wmh 
(^ ’f) 


1 

2 

3 

4 

5 

^<31 (dcb’TitlTt) 

28 


18400-22400/- 



(<ftqei 

iftRra? alk 
aRi^rt’iRfnj 


Hldln^l<Ki 

WHT?R«>T 



6 

7 

8 

56 

3*f^gRl 

^ ’TTBim ^ 'giR: 


Hfcrf^cl iMPT^ 
^[TfeiR 3!«TgT ^RTT 
^ R^cjRyief^I ', ^ 

(1) H8IH4y^ ^ 44 Pl<4pia STl^R ^ <t)*1-^- 

gR 6 ^ ^ wte tete 3r«iaSt fvJRR^ w 7 

tefftgf 3TteT4 ^tocTR ajk alters 3rj>T4 ^ 1 

3TST4T 

(2) w>R amm 'H>(4>T^ 3?«M ^ ?rrte ^ 

aismi tegteiTcnfr afw ^tr?t 'HWR ^ MT'^di yra 
arjRRTR WISIRt 3TSRT 'H^chT^t vJW^Tt 3m4T 31#fRif)T^ 3m4T 


RiRpi H f<&!Jl 

3lf^^ 


(i) ^ ^ 

cW^'id ^^Hlt 3f8J^ 

3?SRT W^lTT?rRft ajk 3FJI ^ 


anwltw ^ ^ IRT W : 

(i) ^mTO ^ ^ torte airat? ^ cf>Tte # ; am^r 

(ii) 16400-400-20000 ^ ^cRRFT am^T Wf>5T 


{*16lM<i>i^<t> / 3??it?T3F> 

3?f^rq?TT 3T«T4T wr<m 
^ ^ tote 3n?rR ^ 

’gnte; ^ 

(ii) 

(8000-275-13500/- 

smr ^?TW5T ^ ^ ^ 

3T2T^ vJTsqd'i 'RT7 ^ ^ 
18 ^ 
ter ’^Tte; ^ 

(iii) 'eroTHPt / / 

^ f^jftto^ ^r 12 ^ 
^ 3?fiig ter 1 

^dWr ^ ^ te ^ tote ter ^r crater #; 

a?sRT 

(iii) 14300-18300^ ^ arsRT ^raFRH 

^ H: 4^ ftote ter ^r emte #; afk 
w»T (^PT^) ^ tete artepJ ^tte> ajk 

aitepJ ar^ ter wte I 


aidra 

T4?R te ^ Pr^te ^ 5mte> a^Pr 3 f^ 

^d)qard4> ten^ ^ ^ ^ w>r ^ arjteR ^ ate 2 

?R> ¥5RIT ^ l 

artite^ ■^arPf ^ 4R artote ^ iR 

Pr^te te ^ ^ 5rte«r ter i 



















THE GAZETTE OF INDIA: EXTRAORDINARY 


IPartIII— Sec. 4] 


..- ■— 



<5T ^ 

w m ton 

CRT 

enffcRRUT 




1 i 

2 

3 

4 

5 


■£14? (4)vjHI 3|j'^ 
TOE) 

1 

m 

j 

18400-22400/- 

toT-Tf?-tiin ■'ffRR 

C^ tTTGTE ^ WT 


3TF5 WTT 

WRTcROT 


6 


stmwrt snr 3 Rt 


'm W 


56 ^ 


3|Rc|| 4 tftfto 


eJ) ^ W?R: 


3ma[T ’TRTcTT 
Rv^iRyfcm ^ 
fM 

6rRqpf 3ryR 

{{) TET^ar ^ w 

cbT^ra #TT 3TSM 

/ si^fiar^ a^t^nicfT smr 
^ w RiiR’d 
SmiR ^ 6 ^ ^ 

?1pft ^(RV; 3^7 

(ii) Wj^ 
(8000-275-13500/- 

^ ■^cFFTFT ^) 3T8T^ 

^ ^ 3T2rm 
vJrttcR c^ T? 18 

^ ^ 3^1^ Btrr ■cllfl\’; 
3jk 

(iii) / TT^ / ^ 

fv^]rRq^ if 12 ^ ^ 
3^5^ ^ RnTif 

^ 3jk ^yrr^ if 3 

^ ^ 3T^ ^ t 


(1) (cmvMt) ^ ^ w R^fim smrR w ^-'^- 

^ 6 ^ ^ whc[ 3TmR^ STHT^t Rn# TRT' 7 if 
RgtRcT artef afk srf^ 3Tf»T^ t I 

3(21^ 

(2) 3TsmT WI 3T8T^ ^ 

3T2i^ R^ciRaier^rt mm ^ ^r-^cii mm 

ST^ETFT TRSIpff mm TR^^ vJ'4jf7»ff mm 3?thjRcf7T^ 

mm mm wm?iRft wj^ affr mi 

RcjM ^ 3Tf?rcJ?lM if ^ SlRT ^ : 

(i) ^ w R^tRct srmR w # ; mm 

(ii) 16400-400-20000 ^ cRpRRT 3ISM TTW^T 

m^ W 3 ^ ^ RqRcf #fT if c^|4^cT ^; 

3T8IsrT 

(iii) 14300-18300/- W?!’ ^ ^cRRH 3faM TTW^T 

4wrR ^ ^ ^ PraRcf to if ^EFitor 

afrr 

^Rfwr (^pfeHT) 7 ^ PmtRcT 3Tfto4 toRTP? 3ffT 
3Tfto^ 3r5ir2r to l 

yRP r ^ f ^ ^ 3rR 

WT ^ ^ TTRlto 31^ 3 ^ ^ to to 

to q' ufw ^ ^ sr^tor "ir ato 2 

^ ^ to^n I 

3 r^to WT yfto ^jtot c^ m^ 3TftoT^ ^ 

^ iRZFr^ yftoj ^ to I 



















^ 


^ ^RSml 




■^dHHR 


1T^ ^ 


■5^ M^IM«iy<t> (*iHct?^ch'<u|, 
aftr f^<f>RT) 




18400-22400/- 


c^ ■*m2FT % TOT 


(qjqci 

WRTcR^ 


3ft7 

^fr^^TSTn? 




6 


56 ^ 


6iRqi4 ^Rlti> 


^rfcrfer 

^ fM 

3l f^c|l4 8TyT^ 

(i) ^ 

cm4'<a ^^1 3TSJ^ 

^ (^R?TO 
/ arsJtST^ 3Tf5m^ 3TTO 
^JTc|55T ^ ^ 

3imN 6 <r4 ^ 

(ii) ‘V’ 

(8000-275-13500/- WT 
^ trorpT ^r) 3 tto 
^TOST WT ^ ^ 3TTO 


^t^-^-x|7H ^ HTEZnr ^ TO^: 

(1) (d<tj4t^) ^ ^ ^ R^iRid 3?raR ^ ^-^- 

^ 6 ^ % <tj|4vd 3iidRch 3r«T8ff W 7 ^ 

PnuiRd sT^ranJ 3 t^ ^ i 

3TTO 

(2) 'd^chK 3TTO ^ wm^ 3TTO ^ ^?nRm ^ 

srarar arror "HiTd 'tixcpix Mikf 

ar^TOPT 'H'tyjn't 3iTOr \3TO^ 3TTO 3PJ'dycr>i'<i arer^T 

arro ^N-dij ii 41 ^irort afl^ap^ R^M ^ 
arfgmJTM ^r % MRR^fd^ ^ pft : 

(i) wms ^ RijRd aiTETR ^ chi4'<d # ; arro 

(ii) 16400-400-20000 ^ ^TORPT STTO WP5T 

tcPFTPT ^ 3 ^ ^ R^Rd ^ q>l4ya #; 3TTO 


(iii) 14300-18300/- ^ trorpT arro toepst 4cpptpt 

^ ^ ^ R^Rd ^ ^ q>i4'<d afR 

WWT (gJTePT) 7 R^4% 4l^^dll| afl^ 

3TRmT4 3T^ #TT I 


v5Txicl’< WT ^ ^ 18 

^ B^TT qiR'v; 

^ TO^ ^ ^ R^Rd ^ 3 t^ 3 ^ ^ Rr4 

(iii) wm^ / / ^cT ^Hd1t^^^1Hch RtiiKd ^ ^ WjK ^ af^jft^ % apT^ 2 

t^Rq^) 4 12 ^4 ^ ^ W 'Hci^^ll I 

ai^ ^ RrR 

% TTPi^Ttcfj^, arj^rapT 3{4f$PT TO^ ttRptt ^ arRcpixl ^ ^ 

afk Rcr>i>^ 4 3 ^r4 ^ ^ qr qf!T4?T ^ 1 

afyrq #TT ?Tf|? I 
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wnidyui 


6 


56 M 





uf^rf^cT HltdP'ici^ 
arsmr 

^v^npi^^l ir 


(i) d*i<F§f TR 

«Pf4xa ^RT 

d'ti'el f^Rr ^ 

/ 3TaM 

WF5T ^ ^ Rijf^ld 
3TmR TR 6 ^ ^ 

^ ^ ^^rfltT; 3fk 

(ii) 

(8000-275-13500/- ^ 
^ ^dHHM ^r) smr 

^RR ^ ^ 18 

^ ^ #n Tfifl^T; 

(iii) RRnpt / Wfj / "5^ 

^ 12 ^ ^ 
^srprci ^ I^rR 

STJTTcI ^ T[Ti%;T 1 




(1) {dch4l4>l) ^ TR TR 3n^ iR ^-^- 

^ 6 ^ % (t)l4'id aiidRch 3r«iaft fuRT^ tTRT TfRH 7 if 
f^RtftcT 3iRdi4 iMte 3ik 3if^cn4 3?^ # i 

sTsmr 

(2) RR^ sTsmr RTvj^T ^vcbRl sTsmr rrj ^rrf^ ^ 

SRI^ 3TST^ ^TRcT RRcFR ^ ^FRRT l^F^T 

3f^EIFT 4't^N'i \dMjt)H)' sramr 3T4'd^chl^ 

STSM RTff^f^ srsrar R^PRIrRIRfl 3jk 3TRT RR^JT^ 

f%cfM ^ arf&^FJrM ^ ^ ^ ^ : 

(i) TR f^iqfild 3IT£IR TR # ; STami 

(ii) 16400-400-20000 ^ ^dHHH STami ^?TW5T 

^dHHM ^ n4t iR 3 g4 ^ f^ijl^d ^ cb l 4>^d #; 

(iii) 14300-18300/- R>r 4 ^ ^dHHM STami RTW5T 
^^d-IHM 41^ "R H: ^ cF?! f^qf^icl if <T>l4'<d ^; 
3fk 

(cWdH) 7 4 3Ff^4l4 4l^4^dni ^ 

3fRcii4 stjri #n I 


WT ^ R ^ ?rRte> 3T^f^ 3 ^ cF5t ^ 

'fiolqd'icn f^TRTR ^ ?f4 R d'ichK ^ 3T^4)^ ^ 3m^ 2 
^ ^ I 

3T^tf$rd WT yf^ill ^ ■^yR^ ^ ^ 3Tf?r^^ cFt) ^ 

f^^f4d R 5ri%4ET dff ^ I 















[wTiii—■^nj^4] 




^ 

^ WWl 



hhib 

1 

2 

3 

4 

5 

^ (y?rRR 

'H'MItR) 

1 


18400-22400/- 

WT 

^ ^ WT 


3TT^ 

(^«r^ 

WHid^ui 

^r) 

ar^f^ aft^ 

gR? 

^ HHcSd 

6 

7 

8 

56 ^ 

a<Pi4i4 ^tRnu 

Hl-UdI PTTR 

aiPi«n4 ai^^R 

(i) TR 
^ chi 4yd #11 

3T?Tc|T vJd’^ #=7 ^ 

ancTR w 
^?R 6 ^ ^ ^ 

#ft afk 

(ii) 

(8000-275-13500/- 
^ 4dHHH 

3TST^ yR^ ^ ^ 
TR- 3TSRT d^dy ^ 

^ ^ ^ 18 ^ ^ 
ar^-tR #TT ■ciif^»^; afry 

(iii) ys^iidd/y^imT ^ 
12 ^ ^ af^iR #n 

1 

yd)N»i’d^'4dH 4> HMH y^ 4dH: 

(1) (M^iiyR/’TPR w?R/q^i#ui/gjpr 3T#r) st^rt 

^R^ ^ ^ pKlI^ld 3TRK ^ 6 ^ ^ cbl4yd 

armf^ arR^t irrer y^R 7 ^ arf^^ 

afk ajRcii4 ar^TR # i 

3T8Rr 

(2) y^ychiy argRr yR?T argRr yfn ?nf^ M 

arsRT RwR^Jidiil ar^Rr itrcT yiychiy % rrr 5irt ar^ymR 
yrmrfr arsRr wr^ arsRr a^awr^ arsRT yrtl^f^ 

arsRT y^nRrTrt yR#t aft? str yry^ #hfqt ^ ai#RM 
^ ^ jrfcrf^Tsf^ ^ ^ : 

(i) ypR55T ^ ^ f^iif^id armR ^ cbi4yd # ; arsRT 

(ii) 16400-400-20000 WT ^ 4dHHH arsRT yR^ -^cFRH 

#r ^ 3 ^ ^ fWR ^ ^r cR^yd #; 3tsrt 

(iii) 14300-18300/- ^ ^ 4dHHH 3TSRT yR^ 4dHHH 

^ ^ ^ f^iif^d ^ ^r if5r4yd #; afk 

ydR (^9f5T^) 7 4 PitilRd arRmr^ ^ 3Tte4 

3T^ #n 1 

e|>t 3Rf?r 

WT #r ^ ^ ^nyRm? aRf^ 3 ^ ^ #ft 

yid'lqvjidch RtMidd ^ ^ dycbiy ^ ar^ifr^ ^ aR^ 2 ^ 

cRj ^ yT#TT 1 

a#^ 5i#R % ^ arf^RTT^ ^ ^yr^ Ry 

sif!r?Er ^ #Tf i 
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m 





1 


2 

3 




(^ arto) 

\ 

1 


18400-22400/- 

toRr-^din ^RR 

PTKR ^ 


xRipl^fcro 

WHid^ui 


56 ^ 


^ 3Rr 




*IMdl 

3<f^dl4 3rf»T^ 




(i) TfweT ^ 

cr>l4'<d ?^TT 3T8M 

^3^ f%l=T -q^ 

(W5R£l^/f^^7Rf> 3T2T^ 

IR fWRT 

3TmR ^ 6 ^ ^ 

(ii) ^ “^” 

(8000-275-13500/- 
^ 4ddHH ■^) 3T8Tm 

^ smr 

\3'cc(d'i: "fd? ^ ^ 18 

^ ^ #TT ^c[Tf^; 

3ik 

(iii) ^ ^Ef[ ^iHdl ^r 
^^dH 3 ^ ^ 

^ I 




^Rlf^ c^ ^TTOTR ^ 


(1) (jmRB/JTPR "^RTm/q^rf^TRr/ijpr 3E^^) aremr 

TPmr ^ ^ R^f^d 3TRK ^ 6 ^ ^ 4? | 4v!d 

3TRf^ 3rRT8ft RrT^ W ^?RF1T 7 ^ R^rfRd 3#^!^ 
'JTtWdR 3f[^ 3^Rcj|4 3r3^ ^ I 

3RRT 

(2) cn^«4 3T2mT ^Rc{^ 3RI^ ^ ^ ll Rld ^ 

^rSTcTT R^qRtiiciij'l aRTcTT ‘iTRd "^RcpR ^ *lMdl ^in<T 
STJWTFf d'i^l'i) 3I5RT 'd'llchl'^ 3RRT 3T^^?RcpT^ 3RTcrT 

3RI^ 

3TRcbiRy'i ^ ^ ;rR R^Rd ^ ^ ; 

(i) WP?T ^ Ri^Rd mm m # ; ststctt 

(ii) 16400-400-20000 ^ 4ddHH 3TaRT ^fPR>5T 

tcERFT cTT^ 1^4 m ^ ^ ^ fRiiRd ^ #; 

3RRT 

(iii) 14300-18300/- w4 4ddHH 3^^! ^fPR>5T 4dHHH 

^ ^ ^ Y?: ^ RdRd to Chl4>!d #; 3lk 

(toR) 7 ^r ftoRcT 3Tfto^ torto ^ 
3Tfto^ 3r3^ to I 


MRR^f^ ^ 3Rf^ 


^ m R^R^ ^ jfNfto 3TgR 3 ^ ^ tot Rt^ 

'<ld)q^Jldcn RtHiq'i ^ to ^ ^ffWR R 3T^TtoT ^ 3lto 2 

to ?r^ ^ ^^rtoiT i 


3toto srfto Tpto R ^ 3TftoT^ to ^ 
R^R^ to ^ to^ toto tot to i 

















[^m—^0ri^4] 




<RT •TFT 


^5^ *i6iy«i’y't) (f^fr) 




<l^f|cbyuf 


^ 18400-22400/- 


^TTHFT ^ 


3TT^ 

(«N^ 

WHid'lui 
gj ^t) 


6 


56 ^ 



HMdl 

R^dRtllcHTI ^ qiRi'j^/ 
^[T/f^/^r^ A f%lJt 

3Taj^ ; 

^3T2RT 

^3T8J^ 

^TtR ^ 

^ TT^ #TT 


IETicy^§^| 


(i) ^ 

^R)ST ^ ^ 

STTETR ^ -^id^T 6 ^ 

^n ^ 3fk 

(ii) ^ ‘V’ 

(8000-275-13500/- ^ 

^ ^ddHH ^f) 3rSRT 

'W'^ ^ ^ 18 

^r ^ 3T^ ^ 

Sll'^ 

(iii) f^ wfcif^d 

arrcrRm ^srr, ^rf^ 

w4^. ^ 3T^^ #? 
Rwi? Tt 12 ^ ^ arjJR 
^mfl^ I 


'i9lvi-^TF-^*n ’mRIcI ^ RHFT ^ ^^FT: 

(1) (to/cRiT) 3T2RT ^ ^ 3n^ 

^-^-cfFT 6 ^ ^ cf)|4'id 3jidR4> 3F^ RrT^ W 

7 ^ 3tRrt 4 3fR 3 iRrt4 

^ i . 

3T2RT 

(2) 4?-41^ >d>^chK 3T2RT '^'(cnRf 3RRT ^ ^ 

^3TSRT RijciR€jid4) ^»TrR ^ ^n^r 

3f5^RFT ^FRTpfi 3T2RT WfjRt dHjCTt 3TaRT 3T4'<1Wl^t 3RT^ 
•^ri^RcF 3T2RT ^^WrmRft ^FT3^ 3fR 3TFT Pl4>1<4 ^ 

^r ^ aRR^Rd IRI ^ : 

(i) ^ ^ RRrRrcf aTRR ^ 4>i4'<d # ; srrt 

(ii) 16400-400-20000 ^ ‘^cFFTR 3T2RT '<iHch5T 

^dHH H ^ ^ ^ ^ ^ Pi<4pld ^ ^; 

srsRT 

(iii) 14300-18300/- ^ ^dHHH 3TSRT 'dH4^ftT cT^FFTR 

TT^ IT? ^5: ^ ^ RTuRR ^RT ^ 4>l4'(d sfR 

WIT (4?fcFT) 7 '^r Rratf^ 3TRraT4 sfR 

3tRrt 4 arj^R ^ i 


"^RPT ^ ^ Pl^(4d ^ HKrH4> 3R1^ 3 ^ 4l'i1 

>t-id'1qdd4? ' Rr^TT^ ^ ^ ^ xi'<cpR ^ arjJTt^ ^ 3 T^ 2 
^ ?Rj ^ ^T^ I 

3 t4RrT TTRftT ^ ^ ^ 3Tf^cf>T^ ^ 4TT 
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56 ^ 




^ f%lfr ; 3ft? 
tMt ^JTP^RT 5TM 

«p*^cx f^§TR/?rm? 

^ RTRRJtrT? 

I'Syi/l'S^ni 


(i) q? 

^ 3TaRT 

f^lR 

3I2RT 

T? 

3TmN R? 6 ^ ^ 

M 3ft? 

(ii) ?T^ “R” 

(8000-275-13500/- 

t^RRH f) 3TSIR 
W? ^ ^ 3TSRT 
?tT? ^ ^ ^ 18 
^ cR 3T^^ ?RT 
3ft? 

^ii) tb^exi 

h 1 eit /cr>K<^<i'< 3TTtiiRd 
3RER '<j;q’ii STTRi! 

(t?^3TT^T^) ^ ^ 12 ^ 
^ 31^ ^ I 


(1) KBTWR? HldtPl4^/^c^<+s3Rl^V HlRcRj'l 3ft? 

^3TT^Tfr) 3TSRT ?Rcf?5T ^ T? RijRl’cl 3IRT? ^ 

6 ^ ^ cbl4'!d STdRcfj 3TR2ff tuI?T^ W ?OT 7 ^ 
3iRRr4 tf^ 4Wrt^ ^ 3TRr4r4 3?^ ^ I 

31^ 

(2) <1?c5f? 3TSRT ?FST ?f?clrrr^ 3T2RT ?N TORr M 
3TSRT fct'?c[teRnff mm ?rrr ^ ftrrt rr 

Sr^ReiR ?i???pft 3TSRT ?RcR^ ^w4t 3T8RT 3T?hT?RRf 
3f3RT ?TTfcrf^ 3T2RT '-RRiTJeiT^ft ?FTcR 1 3ft? 3rR ?I?W^ 
RrM c^ 3Tf?R?TfM ^ ^ ^ ^ : 

(i) ?RR«T ^ ^ PilPff 3TRT? ^ REt?^ # ; 3TaRT 

(ii) 16400-400-20000 ?>t 4 ^ ^RRTR 3TSRT ?T^R>y 

^dHH ' R ^ ^ ^ ^ PijPd %m cM4'(d #; 

3I2RT 

(iii) 14300-18300/- Rt 4 ^ 4dHHM 3T8R1 ?TWy 

4dHHM ^ ^ ^ ^ P^Pa ^ Rr4?^ #; 

3ft? 

??T^ (^FT^) 7 ^ 3TPrR4 ^tfto ^jftRcn 3ft? 

3tRrt 4 3r5^ ^ I 


^ T? P^f^ R?fpR 3R% 3 ^ ^ ^ 

PtMRH ^ q??T?RR^ 31^^41 dd ^ 3R^ 2 
^ RT ?T^ I 

3T^f^ Uf^RT ^ ^ Rd’ 3?f£Rrr^ R? 

P^f^ ^ Rf cpt RP^ I 


















[Mrrili—7gTig4] 
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^ ^I>T ^ 







3 





18400-22400/- 



^ tttkr ^ 



56 ^ 


TinzR ^ ^?R: 


f^r W (1) ■H^rM‘4£C<T> (f^) 3iamT ir 311W ^ 

fct^crter^ ^ 6 ^ ^ cbi4'id srtdte ^rwr^Jt f?iRT^ w 

I 7 ijY^'^drd ^ ^ 


(i) 1^ w( 

#TT ^irf^ 
vi'M'd Pl*-1 

(♦16IM4dd5/R^5J|cr3 3T!2M 

WT^^ST ^ ^ fY^rRd 
sntn? 6 ^ ^ 

#d 3fk 

(ii) 

(8000-275-13500/- 

^ ^ddHH ^r) srarm 
^ ^ 3TSM 
^ ^ 18 
^ ^ 3T^^ BRT 
3fk 

(iii) 'HRdU^di 
Tfr^^/TTsm/f^ ^d4t 
TTT^^/JJpt ST^ % 

^ ^ "d 12 ^ ^ 

3 T^R #TT xnf^ I 


(2) cd^ WfjR 3TSRT W1 ^fRg>rd 318^1 ^ i^llf^d ^ 

amr stsrt iTRdr ^ nr*^ !^m 

^iwdr stsm dMd>Hli 3T81^ 

3TSM ^mfcd^ 3RT^ >Mld-dyiKfl 'dJIddl 3ik 3T^ ^>{<+>1^ 
PlcM^'i ^ adtofM ^ ^ nRR^ld^ e[RT ^ ; 

(i) ^ W R^jRd 3TmR W( chid'id # ; STSM 

(ii) 16400-400-20000 ^ ^dHHI'd 315^1 ^TW5T 

ddHHM ^ ^ 3 ^ ^ R^Rd ^ ^r chi4yd 

3T9J^ 

(iii) 14300-18300/- ^ 4dWd 3T81^ yirosi 

4ddmd ^ ^ W df: ^ d5t RdRd ^ (hl4'id ^; 

3fk 

(cPTcTd) 7 RddYd 3dY^ dRjJdR 3dy 

3TRrar4 3T^ #TT x[Tf^ I 

31^1^ 

(3) dRdl ^ STRjWt ^F % R^Rd ^jydT Rr^ w 
d1cr^rdR> dTd^/d£2R8T/RR ytdsd dFT^/’jfd 3 rR ^ 
yrdRd chi^di hhchI di is ^ ^ st^ir ^ 3dy Riddi w 

ydWT (chRrs) 7 "d RdtRd 3iRcii4 dt^ddR #i 


WT ^ ^ R^Rd jnyRdj srR 3 ^ #d Rr^ 
ddRvjHch RtqidH ^ ^ yFWR ^ 3T^dRd df 3FT^ 2 
^ dd> I 

3TdRfd WT 'aR^di dl ^5^ ^ ^ 3TRdd^ ^ 

R^Rd ^ ^ dRdd RdT I 
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(cijcicl 


sf^fllcl 3ftT 3RI 


^^1)1 



cpfeYOi 



4 

5 


18400-22400/- 
(?rto 3R1RT) 

^'tui-'dF-^iH 'HRR 

cf> HltiJH % ?HH 




^ ^r) 


56 M 


7 

3T2T^ 

HMdl t 


8 

(1) <^^ii 'H'ichK sTsmr TRcf5i^ sTsmr ^ ?tt%cT 
3(21^ fc[^^t%lJTcT^t 3121^ '^R^ ^TWR ^ *1l'^cll 


^V3rr^ij^/3T^?TTT5/ 


srj^jmpT ^Rsjpit 3mT v3m»>h1 3T2i^ 

3T^^aWT^ 3T2jm 3I2RT 'MNT121I>(^1 THT^ 3ft? 

3RI f^(t>M ^ 3Tf^chlR4i ^ 


3|R<4I j 31^^ 

(i) ?Tw«r ^ ^ 

#Tr 31W Rtr 

(iT^sR? / 3TtfraT^ 
3T%RT 3I8RT TR^ ^ ^ 
Rmte 3TTtrR ^^JWT 6 ^ 
^ ^ ^ 3ft? 

(ii) ?r^ ‘V’ (8000- 

275-13500/- ??R ^ cTcERPT 
^r) 3T2RT ?R^^ ^ 

31W \T5ER? ?d? ^ 18 

^ ^ ^ 3ft? 

(iii) ?RRPt / ?TW / ^ 
^vjtlRiRt 4 12 ^ ^ 3T^ 

^ ?nf|^ ; 3ft? 

(iv) RTfl^/'diR^cf^ ^JRIRR, 

3?2t?TT?^, ^tt#ft 
^Riit^disf! ^ ^2rrw 

4^e^ic |^ 3ft? eTTO STJ^FH 
cTSTT ^ ?r3RFt/^ 
MR^1vjiH I3ff 3TW 3TcRf?ERT 

mctt MR^'tvjRI3it ^ 


^ : 

(1) ?PFf^5T ^ TT? R-ljRlcf 3miT? W cni^v^d # ; 3T2RT 

(ii) 16400-400-20000 ?>T^ ^ ^cldHId 3T2RT ?TW^ 
^cHHH ^ TT? ^ ^ ^ RPiRTcT ^ 4 g>pt?d 
#; 3I2RT 

(iii) 14300-18300/- ?>T^ "2^ cTcERR 3T2RT ?fW^ 

crawd ^ W ^ RPiRTcT wRd 

#; 3ft? 

?OT (cfft^) 7 MRd siRmpt ^tflR> 4tRdn? 3ft? 
3 iP|4t 4 3r5iR #TT I 

3T2RT 

(2) ^ ^ 3rKTWt % Rrgf^ wn Rh^ 

m?T 18 ^ ^ 31^^ 3ft? RitM ^ 

v'MHMi/?TW/^ ^3ftRt?Rt 12 ^ ^ 3r^iR # 3ft? 
^?T^ % fM^/'HiR^47l J^c^ichd, mRcI^T 312^^1?^, 
tftit^t MRifl'jI'dTSft ^ cZJRcfj *^c<jicn'1 3ft? elMld 
3r^trPT dsrr ^ ?r3Rpt/^ . qRiitdHr3ft 3T2 rt 
3TcI?i??RT MR^'tddlsfr ^ <^<16l4dl cR ^ 

^ ^ 3 ^ ^ 31^ # 3ft? Rh^ R?T ?OT 

(^f^) 7 3iRmr^ frto? # i 

mR i P i ^Q^ ^ 3Rf^ 


oilcl^l4R ^ 31^*?^ el'dT 

I 


?RR ^ ^ 5n?Rf^ 3Tcff^ 3 ^ ^ 6t4t 

Rf^ ?Rfr'T3ETcFj R'^iq-I ^ ■?Rt TT? ?r?c}TT? C^ srjffRd 


^ 3FT^ 2 ^ cRj «l<iRr ?Tc^ * ^ ^ ^ 

3Rte mR7^I % ^ ^ 3tRR^ ^ 

^ R^R ^ ^ TR ^ ^ I_ 























^ ^ ’II*^ 






^ ^1>T 


18400-22400/- ^Tf^cT 



lEieEmBli^TiEiuiR 


^FSTR 3T8TErr 

f^wR^icfij ^ f^rf^ 


(i) %?ft Wf55T W 

#TT 3TW 

/ 3T#5T?F srar^ 

antIR IR 6 ^ 

#TT ^ 

(ii) 

(8000-275-13500/- ^ 

^dHHM ^) amr 
^Tcfj§T ^ ^ ^ 3T8mT 
^^tR ^ ^ ^ 18 

^ ;?t4T ^rrf^; 

3f|-? 

(iii) ^MHMi / / "5^ 

12 4^^ 44 
3T^J44 #TT 4Tf%^ If^RT^ 
^ ^?tfcr4T 4444 ^ -!J444 
3 4^ 44 3r544 ^t4T 
4TI%4 I 


^t4T-^T?-Tl44 '{iPlfci 4T?234 ^ 444: 


(1) 4W444^ (445%}^) ^ 44 44 R^f^ld amiR 44 44T-^- 

4)4 6 4^ ^ 4)14^d 3rMt. f^RTc^ 4RT ^fd^T 7 ^ 

f^mtf^ 3Tf5r4T4 ^rto) 4V4dH^ 3fk 3Tf5r4T4 3T^ ^ I 

3TST4r 

(2) ^Nt4 W44 3T3T4T 4R4 4r444^ 3Tai4T 4rd ?ITf^ ^ 

3T2f4T fcR4teTc44t 3T8T4r 4Rd 4144)14 4P4dT 4M 
3T^;4i4T4 4R8Jpff 3m4T 4R44^ v54'4)’4t 3T3T4T 3 rJ 4R44^ 
3T2T4T 3T2J4T 4414x^44^ 4443^ 3ft4 3P4 4R44^ 

PlcPRfi ^ 3Tf^4)lR4t ^ ^ 4fr : 

(i) 4Rr4)5T 4^ 44 M^RT amrR 44 4)#RT ^ ; 3TSt4T 

(ii) 16400-400-20000 454^ ^ ^dHHM 3T2I4T 4TW5T 
^dHHM 4T^ 4^ 44 3 4^ 4?t R^f^d ^ ^ 44^44 #; 
3T8T4T 

(iii) 14300-18300/- 44T^ ^ ^dHHM 3T2I4T 4r44)5T 

cRTWd 4T^ 4^ 44 4^ 4?t fW^RT ^ ^144^ #; 

3fi4 

4dWT (44dr4) 7 ^ fMRd 3lR<^l4 4WdR 3ik 

31Rii 4 3T^ #TT 4Tfl4 I 

3T8I4T 

(3) 4Tf44T 4RT ^ andWf ^ 4Rm f^PT^ 4Rr 

4T4mr4/4TW/5^ 18 44 44 3T^ ^ 3ik 

f^^4r4 ^ 4tf44T 4^ tT 3 4^ 44 3T^44 ^ 3ik 

Ritdc^' 4RT 4dWT (cHcHH) 7 ^ 3Tf^r4T4 ^tfe) 

4WdT^ # I 




c^ 4T4f^ 


























14 


THE GAZETTE OF IMDIA: EXTRAORDINARY 


[Part III— Sec.4| 


TRTiWFF fW^ ^ TR? T? ^ ^ 2 

^ ^ I 

3T^te tRET lT%m ^ "[pR^ ^ ^ STfsJ^FjT^ ^ ^ 

Pi^lw T? cl^ irfcREI ^PTT I 


MINISTRY OF SHIPPING, ROAD TRANSPORT & HIGHWAYS 
(Department of Shipping, Road Transport & Highways) 
NAnONAL HIGHWAYS AUTHORITY OF INDIA 
NOTIFICATION 


New Delhi, the 2nd July, 2008 

The National Highways Authority of India (Recruitment, Seniority and Promotion) 
Amendment Regulations, 2008 


i^h 


read wi 
National 
the Na 
1996, n| 


NHAI F.No.ll011/02^008-Admn. - In exercise of the powers conferred by section 35, 
Section ^of the National Highways Authority of India Act, 1988 (68 of 1988), the 
Highways Authority of India hereby makes the following regulations further to amend 
tional Hi^ways Authority of India (Recruitment, Seniority and Promotion) Regulations, 
imely:- 


These regulations may be called the National Highways Authority of India 
(Recruitment, Seniority and Promotion) Amendment Regulations, 2008. 


2. In Regulation 11 of the National Highways Authority of India (Recruitment, 
Seniority and Promotion) Regulations, 1996 (hereinafter referred to as the 
principal regulations), for sub-regulation (3), the following sub-regulation shall 
be substituted, namely:- 


“(3) In the case of selection of candidates - 

(a) to the post of Chief General Manager, a Group-* A* post, a 
Search-cum-Selection Committee shall be constituted by the 
Ministry of Shipping, Road Transport and Highways with the 
concurrence of Department of Personnel and Training, which shall 
mandatorily include the Chairman, National Highways Authority of 
India and at least one outside expert of eminence from the relevant 
field. The panel recommended by the Committee shall be 
implemented in toto. Any deviation in the matter shall require the 
prior approval of the Appointments Committee of the Cabinet 
(ACC). 


The panel recommended by the Search-cum-Selection 
Committee shall be valid for one year. If no selection is made from 
the panel within the said period of one year, a fresh Search-cum- 
Selection Committee shall be constituted to prepare a fresh panel. 
Such a Committee may also consider the names of persons 
recommended in the earlier panel. 



[•‘Mill—•QTJ^4] 




(b) to other Group ‘A* posts, the Chairman shall be the 
Presiding Officer thereof and the Member (Admn.), the Director 
General (Road Development) or the Assistant Director General 
nominated by him and another Member of the Authority nominated 
by the Chairman shall be its members’^ 

3. The regulation 18 of the principal regulations, shall be substituted with the 
following regulation:- 

“18. Conditions for employment - Matters relating to period of 
engagement and the fee to be paid to the advisers / consultants shall be 
decided by the Authority and a contract shall be entered into with the 
prospective adviser/consultant before a particular job is entrusted to such 
adviser/consultant 

Provided that no Adviser or Consultant (not being a firm of Advisers 
/ Consultants) who is above the age of 62 years shall generally be engaged by 
the Authority. However, wherever required, the Authority may engage 
outside experts by relaxing the maximum age of 62 years specifically for the 
posts of Financial Analyst, Transport Economist, Contract Management 
Specialist and Legal Expert; on such compensation as may be determined in 
line with the experience and availability of the expert”. 

4. In the Schedule to the principal regulations, the Schedules prescribing the 
eligibility criteria and qualifications for the following posts of the level of Chief 
General Managers shall be inserted: 

“Chief General Manager (Technical) 

Chief General Manager (Planning and Quality) 

Chief General Manager (Standardization, Research & Development) 
Chief General Manager (Safety) 

Chief General Manager (Administration & Human Resource) 

Chief General Manager (Land Acquisition) 

Chief General Manager (Finance) 

Chief General Manager (Information Technology) 

Chief General Manager (Legal) 

Financial Analyst 

Contract Management Specialist” 


K.S. MONEY, Member Administration 
lADVniI/IV/E\1y./l22/08] 


Footnote: The principal regulations were published vide SO No.NHAR-l201 l/l/95-Admn., 
dated the IMarch, 1996, in the Gazette of India, Extraordinary, Part III, Section 
4. 
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Classification 
of post 


3 



6 


56 years 


18400-22400/- 



Educational and other qualifications 
required 


Essential Educational Qualification 


Degree in Civil Engineering from a 
reputed Institution of Technology or a 
recognized University. 

Essential Experience 

(i) Should be working in an analogous 
post or the post next below (General 
Manager / Suptd. Engineer or equivalent) 
for at least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 
Road / Bridge Engineering. 


Method of recruitment 


Selection through Search- 
cum-Selection Committee 


Recruitment Criteria 


I 8 


Selection ■ through Search-cum- 
Selection Committee: 

(1) From internal candidates holding 
the post of a General Manager (Tech.) on 
a regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

(2) By deputation from officers 
under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government, or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 
Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deputation 

Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going through the due 
rocess of selection. 
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Name of post 

No. of post 

Classiflcatioii 
of post 

Scale of pay 
(in Rs.) 

Method of recruitment 

1 

2 

3 

4 

5 

Chief General 
Manager (Planr ing 
and Quality) 

1 

Group A 

18400-22400/- 

Selection through Search- 
cum-Selection Committee 



Educational and other qualifications 
required 

Recruitment Criteria 

6 

7 

S 

56 years 

Essential Educational Ouatification 

Degree in Civil Engineering from a 
reputed Institution of Technology or a 
recognized University. 

Essential Experience 

(i) Should bei working in an analogous 
post or the post next below (General 
Manager / Suptd. Engineer or equivalent) 
for at least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 
Road / Bridge Engineering of which 
minimum of 3 years experience in 
Planning and Quality. 

Selection through Search-cum- 

Selection Committee: 

(1) From internal candidates holding 
the post of a General Manager (Tech.) on 
a regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

(2) By deputation from officers 

under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 

Autonomous Organizations and other 
Government Bodies; 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 

Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deoutation 

Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going through the due 
process of selection. 
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Nam 

J of post 


^ Classification 

1 of post 

Scale of pay 
(in Rs.) 

Method of recruitment 


1 

2 

^ 3 

4 

5 

Chief 

Mi 

(Stand) 

Res) 

Deve 

General 
inager 
irdization, 
jarch & 
lopment) 

1 

i 

1 

Group A 

1 

i 

1 

1 - 

18400-224Q0/- 1 

1 

1 

Selection through Search- 
cum-Selection Committee 


Age li 
respect c 
on deput 

m 

Educational and other qualifications 

required 

Recruitment Criteria 



7 

8 

56; 

^ears 

Essential Educational Qualification 

Degree in Civil Engineering from a 
reputed Institution of Technology or a 
recognized University. 

Essential Experience 

(i) Should be working in an analogous 
post or the post next below (General 
Manager / Suptd. Engineer or equivalent) 
for at least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 

Road / Bridge Engineering of which 
minimum of 3 years experience in 
Standardization, Research & 

Development, 

Selection through Searcli-ciim- 

Selection Committee: 

(1) From internal candidates holding 
the post of a Genera! Manager (Tech.) on 
a regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

(2) By deputation from officers 

under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 

Autonomous Organizations and other 
Government Bodies ; 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 

Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 


Period of deputation 


Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going tlirough the due 
process of selection._ 








[wTin—"^4] 




Method of recruitment 



Chief General 
Manager (Safety) 


6 


56 years 


Selection through Search- 
Group A 18400-22400/- cum-Selectlon Committee 


Educational and other qualifications 
required 


Fssential EdttCjitional Qualification 


Degree in. Civil Engineering from a 
reputed Institution of Technology or a 
recognized University. 

Essential Experience 


(i) Should be working in an analogous 
post or the post next below (General 
Manager / Suptd, Engineer or equivalent) 
for at least 6 years on a regular basis; and 

(ii) 18 years experience at Group *A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 
Road / Bridge Engineefitig of which 
minimum of 3 years experience in road 
safety. 


Recruitment Criteria 


8 _ 


Selection through Search-cum- 
Selection Committee; 

(1) From internal candidates holding 
the post of a General Manager (Tech.) on 
a regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

(2) By deputation from officers 
under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 

the posts in the pay scale of Rs': 14300- 
18300/- or equivalent; and 
Possessing the essential educational 
qualifications and. essential experience 
stipulated in column 7. j 

Pftrind of deDUtatiftli 

Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going through the due 
rocess of selection. 
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hief General 
Manager 
ministration & 
nan Resource) 


Method of recruitment 




Group A 18400-22400/- Selection through Search- 

cum-Selection Committee 



Educational and other qualifications 
required 


Recruitment Criteria 


6 years 


ssential Educational Qualification 
Degree of a recognized University. 

Essential Experience 

(i) Should be working in an analogous 
post or the post next below (General 
Manager / Director or equivalent) for at 
least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in 
Administration/Establishment. 



- 8 


Selection through Search-cum- 
Seiection Committee: 

(1) From internal candidates holding 
the post of a General Manager (Admn. / 
HR / Environment / Land Acquisition) or 
equivalent on a regular basis for a period 
of at least 6 years and possessing the 
essential educational qualifications and 
essential experience stipulated in column 
7, 

OR 

(2) By deputation from officers 
under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies : 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 
Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deputation 

Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going through the due 
process of selection. 
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Name of post 

No. of post 

Classification 
of post 

Scale of pay 

(in Rs-) 

Method of recruitment 

1 

2 

3 

4 

5 

Chief General 
Manager (Land 
Acquisition) 

1 

Group A 

18400-22400/- 

Selection through Search- 
cum-Selection Committee 


maiii 

Educational and other qualiflcatlons 
required 

Recruitment Criteria 

6 

7 

8 

56 years 

1 


Selection through Search-cum-Selection 
Committee: 

(1) From Internal candidates holding 
the post of a General Manager (Admn. / HR 
/ Environment /' Land Acquisition) or 
equivalent on a regular basis for a period of 
at least 6 years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

, 

(2) By deputation from officers under 
the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or Semi 
Government or Statutory or Autonomous 
Organizations and other Government 
Bodies: 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400-400- 
20000 or equivalent; or • 

(iii) with six years of regular service in the 
posts In the pay scale of Rs. 14300-18300/- 
or equivalent; and 

Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deputation 

Period of appointment on Selection shall be 
for an initial period of 3 years, extendable 
by two more years with the approval of the 
Government, subject to satisfactory 
performance. 

There shall be no bar to an officer getting a 
second term after going through the due 
process of selection. 

Degree of a recognized University. 

Essential Experieni^.f 

(i) Should be working in an analogous 
post or the post next below (General 
Manager / Director or equivalent) for at 
least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) A minimum of 3 years experience in 
Land related matters. 
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Na 

me of post 

No. of post 

Classification 
of post 

Scale of pay 
(in Rs.) 

Method of recruitment 


1 

2 

3 

4 

5 


ef General 
ger (Finance) 

2 

Group A 

18400-22400/- 

Selection through Search- 
cum-Selection Committee 


Age 
respect 
on depi 

limit (in 
of transfer 
itation only) 

Educational and other qualifications 
required 

Recruitment Criteria 


6 

7 

8 

5' 

5 years 

Essential Educational Oualification 

Degree in Commerce/ Accounts/ Finance/ 
Management from a recognized 

University or equivalent; 

or 

Member of any organized Group ‘A’ 
Finance / Accounts Service of the Central 
Government or of the State Government. 

ilssential Exnerience 

(i) Should be working in an analogous 
post or the post next below (Genera) 
Manager / Director or equivalent) for at 
least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’ 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iil) 12 years experience in Financial 
• Accounting, Budgeting, internal audit, 
contract management, fund management 
and disbursement in an organization of 
repute. 

Selection through Search-cum- 

Selection Committee: 

(1) From internal candidates holding 
the post of a General Manager 
(Finance/Accounts) or equivalent on a 
regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7. 

OR 

(2) By deputation from officers 

under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 

Autonomous Organizations and other 
Government Bodies : 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 

Possessing the essentia! educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deputation 

Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 


There shall be no bar to an officer getting 
a second term after going through the due 
process of selection. 



























Name of post 


Chief General 
Manager 
(Information 
Technologvl 


No. of post 


Method of recruitment 



Group A 1 18400-22400/- 


Selection through Search- 
cum-Selection Committee 


56 years 


Educational and other qualiflcations 
required 


Essential Educational Qualification 


Degree of a recognized University; and 

Post Graduauj Degree / Diploma in 
computer Science / Communication 
Technology from a recognized 
University / Institute. 

Essential Experience 


(i) Should be working in an analogous 
post or the post next below (General 
Manager / Director or equivalent) for at 
least 6 years on a regular basis; and 

(ii) 18 years experience at Group ‘A’' 
(Pay scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in computer 
hardware / software / information 
technology / computer based MIS 
work. 


Recruitment Criteria 


8 


Selection through Search-cum- 
Selection Committee: 

(1) From internal candidates holding 
the post of a General Manager 
(Information Technology/ Electronics/ 
Monitoring & MIS) or equivalent on a 
regular basis for a period of at least 6 
years and possessing the essential 
educational qualifications and essential 
experience stipulated in column 7 

OR 

(2) By deputation from officers 
under the Central Government or State 
Governments or Union Territories or 
Universities .or Recognized Research 
Institutions affiliated to Government of 
India or Public Sector Undertakings or 
Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous posts on regular 
basis; or 

(ii) with three years of regular service in 
the posts in the pay scale of Rs. 16400- 
400-20000 or equivalent; or 

(iii) with six years of regular service in 
the posts in the pay scale of Rs. 14300- 
18300/- or equivalent; and 
Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

Period of deputation 


Period of appointment on Selection shall 
be for an initial period of 3 years, 
extendable by two more years with the 
approval of the Government, subject to 
satisfactory performance. 

There shall be no bar to an officer getting 
a second term after going through the due 
process of selection. 
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Name of post 



No. of post Classification Scale of pay Method of recruitment 

_ of post _ (in Rs.) 

2 


Group A 18400-22400/- Selection through Search- 
(other than cum-Selection Committee 


Educational and other qualifications 
required 


Essential Educational Ouaiification 


Degree in Law from a recognized 
University, 

Essential Experience 


(i) Should be working in an analogous post 
or the post next below (General Manager / 
Director or equivalent) for at least 6 years 
on a regular basis; and 

(ii) 18 years experience at Group ‘A’ (Pay 
scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) ll years experience in the field of Law 
related to contractual matters / arbitration / 
Legislative matters / Land acquisition. 


Recruitment Criteria 


Selection through Sea rch-c urn-Selection 

Committee: 

(1) From internal candidates holding the 
post of a General Manager (Legal) or 
equivalent on a regular basis for a period of at 
least 6 years and possessing the essential 
educational qualifications and essential 
experiencrstipulated in column 7 

OR 

(2) By deputation from officers under 
the Central Government or State Governments 
or Union Territories or Universities or' 
Recognized Research Institutions affiliated to 
Government of India or Public Sector 
Undertakings or Semi Government or 
Statutory or Autonomous Organizations and 
other Government Bodies: 

(i) holding analogous posts on regular basis; 
or 

(ii) with three years of regular service in the 
posts in the pay scale of Rs. 16400-400-20000 
or equivalent; or 

(iii) with six years of regular service jn the 
posts in the pay scale of Rs. 14300-18300/- or 
equivalent; and 

Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

OR 

(3) By contract from candidates having 
18 years of experience in Law related to 
contractual matters/ arbitration/ Legislative 
matters/ Land acquisition and possessing 
essential educational qualifications stipulated 
in column 7. 


Period of deputation 

Period of appointment on Selection shall be 
for an initial period of 3 years, extendable by 
two more years with the approval of the 
Government, subject to satfsfactory 
performance. 

There shall be no bar to an officer getting a 
second term after going through the due 
rocess of selection. 
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Name of post 

No. of post 

Classification 
of post 

Scale of pay 
(in Rs.) 

Method of recruitment 

1 

2 

3 

4 

5 

Financial Analyst 

1 

Group A 


Selection through Search- 
cum-Selection Coniniittee 


Age limit (in respect 
of transfer on 
deputation only) 

Educational and other qualifications 
required 

, 

Recruitment Criteria 

6 

7 

8 

56 years 

Essential Educational Oualiflcation 

Degree in (l^ivil Engineering / Economics / 
Statistics / Degree in Man^ement with 
Finance as a major subject from a reputed 
Institute or a recognized University. 

Essential Exoerience 

(i) Should be working in an analogous post 
or the post next below (General Manager / 
Suptd. Engineer or equivalent) for at least 6 
years on a n^gular basis; and 

(ii) 18 years experience at Group ‘A’ (Pay 
scale of Rs. 3000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 
Road / Bridge Engineering; and 

(iv) Experience in Financial/statistical 

assessment, transport economics, 

comprehensive appraisal of PPP projects, 
and estimation of cost and financial 
viability of Major Highways / Bridge 
Projects or infrastructure projects, 

Selection through Search-cum-Selection 
Committee: 

(1) By deputation from officers under 

the Central Government or State Governments 
or Union Territories or Universities or 
Recognized Research Institutions affiliated to 
Government of India or Public Sector 
Undertakings or Semi Government or 

Statutory or Autonomous Organizations and 
other Government Bodies: 

(1) holding analogous posts on regular basis; 
or 

(ii) with three years of regular service in the 
posts in the pay scale of Rs. 16400-400-20000 
or equivalent; or 

(iii) with six years of regular service in the 
posts in the pay scale of Rs. 14300-18300/- or 
equivalent; and 

Possessing the essential educational 
qualifications and essential experience 
stipulated in column 7. 

OR 

(2) By contract from candidates having 

18 years of experience of which 12 years 
experience in Highways/Road/Bridge 

■Engineering of which minimum of 3 years 
experience in Financial/statistical assessment, 
transport economics, comprehensive appraisal 
of PPP projects, and estimation of cost and 
financial viability of Major Highways / Bridge 
Projecis or infrastructure projects and 
possessing essential educational qualifications 
stipulated in column 7. 

Period of denutation 

Period of appointment on Selection shall be 
for an initial period of 3 years, extendable by 
two more years with the approval of the 
Government, subject to satisfactory 

performance. 

There shall be no bar to an officer getting a 
second term after going through the due 
process of selection. 
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Na^e of post 



No. of post Classification Scale of pay 

__ of post (inRs.) 

2 3 


1841 

Group A (o 


Educational and other qualifications 
required 


Essential Educational Oualificatinn 


Degree in Civil Engineering from a reputed 
Institution of Technology or a recognized 
University. 

Essential Experience 


(i) Should be working in an analogous post 
or the post next below (General Manager / 
Suptd, Engineer or equivalent) for at least 6 
years ort a regular basis; and 

(ii) 18 years experience at Group ‘A’ (Pay 
scale of Rs. 8000-275-13500/-) or 
equivalent level post or higher; and 

(iii) 12 years experience in Highways / 
Road / Bridge Engineering of which 
minimum of 3 years experience in contract 
management. 


Method of recruitment 


Selection through Search- 
cum-Selection Committee 


Recruitment Criteria 


Selection through Search-cum-Selection 
Committee: 

(1) From internal candidates holding the 
post of a General Manager (Tech.) on a 
regular basis for a period of at least 6 years 
and possessing the essential educational 
qualifications and essential experience 
stipulated in colunm 7. 

OR 

(2) By deputation from officers under 
the Central Government or State Governments 
or Union Territories or Universities or 
Recognized Research Institutions affiliated to 
Government of India or Public Sector 
Undertakings or Semi Government or 
Statutory or Autonomous Organizations and 
other Government Bodies: 

(i) holding analogous posts on regular basis; 
or 

(ii) with three years of regular service in the 
posts in the pay scale of Rs. 16400-400-20000 
or equivalent; or 

(iii) with six years of regular service in the 
posts in the pay scale of Rs. 14300-18300/- or 
equivalent; and 

Possessing the essential educational 
qualifications and essentia! experience 
stipulated in column 7. 

OR 

(3) By contract from candidates having 

18 years of experience in 

Highways/Road/Bridge Engineering of which 
minimum of 3 years experience in contract 
management and possessing essential 
educational qualifications stipulated in column 
7. 

Period of deputation 

Period of appointment on Selection shall be 
for an initial period of 3 yeais, extendable by 
two more years with the approval of the 
Government, subject to satisfactory 
performance. 

There shall be no bar to an officer getting a 
.second term after going through the due 
rocess of selection. 
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